Thank you for taking the time and your interest in potentially working with us at Grand Union. We are excited
to be recruiting for a new Curatorial Fellow for the organisation, as part of Weston Jerwood Creative
Bursaries, which is designed and run by Jerwood Arts.
This role is specifically an entry-level opportunity for an individual from a lower socio-economic
background, which we recognise is currently underrepresented in the arts.
The closing date for applications is 5pm on Friday 11 December 2020.
Grand Union is a gallery and artists’ studios complex in Digbeth, Birmingham. We are a welcoming
organisation, bringing the public closer to art and artists. We host a free programme of public exhibitions and
events, and our building is home to 22 artists in the studios. We support learning, creating numerous
contexts for art and life to intersect. Our work places an emphasis on the importance of collaboration and
long-term artistic research. Many of these projects take place outside of the gallery, across the city of
Birmingham through our Collaborative Programme.
We are trying to recruit in a different way than before, to be more open and inclusive, and to learn as an
organisation. Therefore, if you have any questions, please feel free to contact any of our team to ask
questions. We have all of our email addresses listed on our website, and would be happy to arrange the best
way to talk through the process and any transferable skills that you have.
This job pack includes the information as follows:
●
●
●
●
●
●
●

Details about the role
Who we are
Who you are
What you will be doing
Eligibility criteria
Notes to read before you apply
The process and timeline

Please do get in contact if you have any questions, or want a further discussion about anything included within
this job pack.
Hoping to hear from you soon.
Kim McAleese
Programme Director

Grand Union
Curatorial Fellow (Jerwood Creative Bursaries Programme 2020-22)

Job Title: Curatorial Fellow
Contract terms: Part-time, 4 days per week, 12 months fixed-term
Period: February 2021 – February 2022
Pay: £19,500 pro rata, real living wage
Annual Leave: based on 25 days per annum pro rata over 12 months
Additional benefits: Mentorship, selected by the fellow and guided by Grand Union Staff & Jerwood Arts.
Research budget (including travel - COVID permitting).
This role is specifically an entry-level opportunity for an individual from a socio-economic background
currently underrepresented in the arts. It is part of a wider programme called the Weston Jerwood Creative
Bursaries, which is designed and run by Jerwood Arts. Please see further information on the document
below.

Who we are
Grand Union is a gallery and artists’ studios
complex in Digbeth, Birmingham. We are a
welcoming organisation, bringing the public
closer to art and artists. We host a free
programme of public exhibitions and events,
and our building is home to 22 artists in the
studios. We support learning, creating
numerous contexts for art and life to
intersect. Our work places an emphasis on
the importance of collaboration and
long-term artistic research. Many of these
projects take place outside of the gallery,
across the city of Birmingham through our
Collaborative Programme.

We work with people in many different
ways: through commissioning artists,
curators and writers for exhibitions;
through
long-term
research
with
community partners and activist groups;
with the vulnerably-housed on our
community gardens and growing spaces;
through our higher-education relationships
with universities; with property developers
on how to better build future cities; through
national relationships with other cultural
partners. We are also working on an
ambitious capital project, to reinvigorate a
disused grade II listed building to be our
future home and an accessible art centre
for the city.

Our organisation is built through honest, strong, reciprocal human relationships, which informs other aspects
of our organisational values and aims. Grand Union cares: about people, about futures, about histories, about
art and about the environment. We work with integrity, compassion and generosity.
We are a small team of people, working part-time. Everyone is valued, and all of us in the team do many
different things at any given time, that change from day to day.

Who you are
There are certain assets and qualities we would really like you to have to work with us:
-a commitment to support a range of people: W
 e have many partners who are important to us; ranging from
artists, fabricators and women’s groups; to property developers and academics. We want you to be part of
nurturing all of these relationships.
-an ability to communicate and listen: W
 e are looking for people who can communicate effectively, both
verbally and in writing, and to listen to what others say. You will be confident talking with a variety of people
and able to adapt your style to different audiences. You will be able to present your ideas persuasively, whilst
actively listening to and engaging with others’ contributions.
-work closely in the team: interpersonal relationships are key to how we work and, as a small and agile staff
team, we share a lot of the workload. You are able to fit into this way of working, and are flexible and attuned
to other people’s needs and identifying where you can offer support. You are able to ask for assistance, and
identify the ways in which you would like to develop.
-remain calm and optimistic in challenging situations: resilience and a strong mindset are traits that will come
in handy for this role. We are looking for someone who sees challenges and difficulties as potential
developmental and learning opportunities.
-be open-minded, respectful and inclusive of ideas: we are always exchanging knowledge and we are looking
for someone to contribute to the open dialogue that we uphold at Grand Union. Imaginative, radical and
critical thinking is always welcomed, to develop the running and future of the organisation. We are looking for
someone who will support our commitment to make new ways of working in the arts and wider society.
-co-operate and adapt in different environments with different people: we are looking for someone who is
flexible and can uphold their productivity in varied and changing settings. You will support the idea that
change can be a productive way to improve and adjust to social and political landscapes, and use your
adaptability to encourage useful, positive change.

What you will be doing
Programme
●

●
●

Support the production and delivery of our programme (exhibitions, collaborative and offsite
programme, events and workshops). This includes liaising with artists, sourcing equipment,
supporting design and fabrication, organising transportation and hosting partners.
Feed into and contribute to research for the artistic programme.
Support fundraising and development for aspects of the programme.

Communications
● Assist with the delivery of Grand Union’s marketing strategies.
● Lead on all social media communications and mail-outs, working with Programme Assistants.
● Represent and promote Grand Union at local, regional and national meetings and events.
This is varied, as one day it might be with a member of the vulnerably housed, and the next
day a funding body for example.
Operations
●
●
●
●
●
●

Work with Programme Assistants to undertake hosting responsibilities, including giving tours
of the exhibitions, projects and studios as required.
Recruit and coordinate volunteers.
Deal with routine enquiries and correspondence with audiences and the public.
Record and monitor sales of editions and merchandise.
Assist with reporting, archiving and gathering data.
Participate in the Weston Jerwood Creative Bursary professional development programme.

Eligibility:
You must:
• have the legal right to work in the UK
• not be in full time education (12 hours or more formal study a week)
• have been working and have experience in any field of between 2 and 5 years
• have begun to develop your own artistic or creative practice
• be from a lower socio-economic background under-represented in the arts and cultural sector*
*Socio-economic background is a term used to describe what is sometimes referred to as level of privilege or
class. Common measures of socio-economic background include parental qualifications; parental
occupation; type of school attended and eligibility for free school meals. A lower socio-economic background
is indicated by multiple factors and to identify as being from a lower socio-economic background you may
meet one of the following criteria:
● Attended only state-funded school or college
● Eligible for free school meals at secondary school;
● Were the first generation to attend higher education in your family;
● Grew up in a household where at age 14, the primary carer held an occupation that can be described
loosely as Unemployed / never worked; Routine manual and service occupations e.g. van driver, cleaner,
porter, waiter/waitress, bar staff; semi-routine manual and service occupations e.g. postal worker, security
guard, machine worker, receptionist, sales assistant.
We realise that this eligibility can be difficult to articulate, and that you feel you may not fit into it. We ask that
if you would self-describe or identify as being from a working class background, and if you feel that there are
financial or social barriers to you developing your career in the arts, then please apply or ask for further
information from us. The purpose of this role is to provide you with an opportunity that you would otherwise
not have or be able to access.
Before you apply
Our current staff team is predominantly white, cisgender and non-disabled. We believe that what we do will
have greater impact if our organisation better reflects the city in which we work and we therefore welcome
applications from those who will bring a difference.
You might not have worked in a cultural organisation like Grand Union before. Perhaps you have worked in
community activism, in technology or in education - these are all very transferable contexts and you will have
many skills. If you are from a background that is underrepresented in the arts and cultural sector (for example
you are from a community of colour, did not go to University or had free school meals as a child), and you
would like support to articulate how your experience is transferable, we invite you to have a conversation with
our Director or Programme Director in advance of sending an application. You can do this digitally or, if it is
safe to do so, in person. To arrange this please email: kim@grand-union.org.uk, and we can arrange the best
way to have a conversation.
We can support an Access to Work application and we are open to discussion about additional
support/resources that might be required. Read more here: https://www.accessdocsforartists.com
A contribution to relocation is available if required. Travel costs for those invited to interview will be
reimbursed, if it is safe for us to meet in person.

The Process
We really want to recruit in a different way. We know that there are many barriers for people applying for jobs,
especially in the cultural sector, and we want to make this process as open and supportive as possible.

We are inviting you to: send us a letter (2 x A4 max), video (3mins max), voice memo (3mins max)whatever you are comfortable with, that tells us:
-what you are interested in
-what you’ve done recently and what motivates you
-why you want to work with us as well as the attributes and skills you have developed
-how you think you could fit into our small team and way of working.
-how you fit the eligibility criteria

Send it to submissions@grand-union.org.uk. We also ask that you fill in this monitoring form please.
Please DO NOT include your CV as it will not be considered. Please put all relevant information into your
letter/video/voice note.
Timeline
The closing date for all applicants is: 5pm on Friday 11 December 2020
We will contact all long-listed candidates by: 5pm on Friday 18 December 2020
There will be a second stage of the application process, in dialogue with the long-listed candidates, which will
take place in January 2021.
All enquiries to Kim McAleese
E: kim@grand-union.org.uk
T: 07762141480
W: www.grand-union.org.uk
Grand Union is committed to providing equal opportunities and accessibility, and encourages applications
from any person regardless of age, gender, ethnicity, disability, sexulity, religion and/or belief, as well as
applicants who might not have taken a conventional higher education route.

Information from Jerwood Arts
Weston Jerwood Creative Bursaries Programme 2020-22
This job is part of a wider programme called the Weston Jerwood Creative Bursaries, which is designed and
run by Jerwood Arts.
Who are we and what do we stand for?
Jerwood Arts is an independent arts funder, and we work with early-career artists, curators and producers to
help them gain access to opportunities, collaborate with other artists and get ideas and projects off the
ground. Sometimes we work with artists directly, and sometimes we work with organisations.
Together with the organisation you are considering applying to, we also advocate for the arts and cultural
sector to be a more equitable and inclusive place to work. There is a wealth of information, data and
academic research about the lack of diversity in the arts, and artists and arts workers continue to face
exclusion based on their class origins, ethnicity, disability, gender, and other elements of their background,
identity or experience. We think the system is broken, and that positive action combined with deep work by
organisations is the only way for this to change. For this reason, the Weston Jerwood Creative Bursaries
programme is only for those from lower socio-economic backgrounds. It is also an Arts Council England
Transforming Leadership programme, which is looking to nurture future leadership in the arts.
What is a lower socio-economic background?
If you are from a lower socio-economic background, you will most likely have been to state school, might
have received free school meals as a child, or had a precarious household income when you were growing
up. You might have grown up in the care system, been a young carer, or been the first in your family to go to
university. Other terms people from a lower socio-economic background might identify themselves with are
working-class or benefit-class. If you are from a lower socio-economic background you are more likely to
face intersecting barriers in society, experiencing racism, ableism and other forms of discrimination. You can
find out more about socio-economic diversity and the actions we are advocating for in this Toolkit.
How it works
The programme funds year-long salaried jobs in arts and cultural organisations, as well as providing links to
wider professional and pastoral guidance where it is needed. It seeks to interrogate and remove barriers to
entry and enable people to build careers in the arts with confidence and support. Over 2020-2022, we are
funding 50 jobs across a range of art forms – you can read about the full list of opportunities here.

What will you get from the programme beyond the job?
● F
 ellows Network: If you get this job, you will become part of a network with 49 other artists, curators and

producers from lower socio-economic backgrounds. We call this a network of ‘Fellows’. You will all be

near the beginning of your life as professional artists and creatives, starting new jobs within three months of
each other. It is likely that you might have faced similar and interconnecting barriers to working in the arts
previously. Navigating institutions and new professional contexts can be tough, but you won’t be doing it
alone. In the past the network has produced friendships, artistic collaborations, theatre companies and a
sense of community.
● P
 rofessional Development: Fellows will join the Professional Development programme led by people

make it work, which will provide support and training and will be co-created with you. This means that we
will tailor the content to your needs, challenges and ambitions and work with you to ensure you learn exactly
what you need to support your professional development. A key feature of this will be establishing the
Fellows Network for shared learning. This programme will be delivered online, and we hope that at the end
we can hold an event that brings the Fellows together in a physical space. The programme will take place
over a series of live digital meetings that will enable you to get to know each other, meet and learn from
alumni and share your experience of starting your new roles. These sessions will respond to your needs in
terms of skills development and we imagine that some of the workshops might include networking and career
progression, training as a freelancer, public speaking, CV writing and navigating organisations.
● M
 entor: You will get a mentor (outside your Host organisation) to work with during your Fellowship. Who

they are is completely up to you, and we will pay for their time. You’ll also receive guidance from Arts
Emergency who have significant experience in how to identify and make the most of a mentor.
● P
 rogression: Throughout the programme, you’ll be supported by your Host organisation and Jerwood

Arts to help you work out your next steps after the year is over. This might be coaching, support with future
job and funding applications, introductions to programmers and funders, or simply advice and
encouragement. Jerwood Arts can provide £1,000 of additional funding specifically to support your own
creative projects, research and collaborations towards the end of your time on the programme.
● F
 eedback: We’ve run this programme three times over the past decade (you can hear about other

peoples’ experiences of the programme here). Each time we learn more about what works and what doesn’t,

so you will be encouraged to speak to both Jerwood Arts and your Host organisation if there’s anything you’d
like us to reflect on, build on or change to improve it for you.
If you love the sound of the job but have questions about the Weston Jerwood Creative Bursaries programme
as a whole, you’re welcome to contact Sarah Gibbon, Project Manager at Jerwood Arts, confidentially on
sarahg@jerwoodarts.org or 07944 903989 in advance of making an application.
Please note that if your questions are specific to the job role or the application process, these should be
directed to the organisation you’re applying to. You should find information about who to contact within the
job pack.
The Weston Jerwood Creative Bursaries 2020-2022 programme is designed and produced by Jerwood Arts. It is funded and
supported by Arts Council England’s Transforming Leadership Fund, Garfield Weston Foundation, Art Fund, Arts Council of Wales,
Creative Scotland, British Council, Jerwood Arts and PRS Foundation.

